
Intro I 2 mins

It’s against the law to discriminate against someone because of their race. Race refers to a group of people identified 
by their race, colour, and nationality (including citizenship) ethnic or national origins. But discrimination isn’t always 
about race. In fact discrimination can come in 4 forms:
1. Direct Discrimination (being mistreated because of a protected characteristic)
2. Indirect Discrimination (a practice that puts people at a disadvantage who have that protected characteristic)
3. Harassment (unwanted conduct that violates a person’s dignity or is intimidating) 
4. Victimisation (treating some badly because they gave evidence or went to court about discrimination)

The Equality Act 2010 makes it illegal to discriminate anyone because of age, gender reassignment, marital status, being 
pregnant or on maternity leave, disability, race, religion or belief, and sex or sexual orientation. Today we’re going to be 
exploring some of the forms of discrimination and the concepts of equality and equity. Despite this... 
• Black workers with degrees earn on average 23.1% less than white workers.
• There are no black chairmen, CEOs or CFOs in any of Britain’s 100 largest companies.
• Disabled people are almost twice as likely to be unemployed as non-disabled people.
• 1/5 LGBTQ+ people have experienced a hate crime or incident because of their sexual orientation and/or gender 

identity in the last 12 months.
• Women make up only 6% of FTSE 100 CEOs and, on average, women earn over 15% less than men per hour.
• Over 1/3 (36%) of UK adults feel they’ve been subject to discrimination in the workplace/when applying for a job. 
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Open Palm is a charity registered in England & Wales whose mission is to empower 
people to succeed regardless of their racial or social background. They achieve this by 
delivering educational life-skills programmes, improving learning environments and 
addressing racial inequality. For more information, please visit www.openpalm.org.uk.

Aim and objectives:

By the end of the session, students will: 
• Understand the meaning of equality and equity 

and difference between them
• Identify what barriers they or others might face in 

life due to inequality
• Create awareness of each student’s own privilege 

and how they can use it for good
• Consider one small way to help someone else 

based on your own privilege  

Timings:

Option 1: Can be delivered as 1 x 60-minute session
Option 2: Can be split into 2 parts and delivered as 
2 x 30-minute sessions

Resources / what will I need?

• ‘Equal opportunity? Different starting lines’ video
• ‘Equality, equity & diversity’ worksheet 1 & 2

IT’S TIME TO BECOME THE LEADER OF YOUR LIFE

Brought to you by:

https://www.youtube.com/watch?v=PJAgPF5FNTQ


Equality:
Equality is treating everybody equally. This might seem fair, 
but it can mean that some people are at a disadvantage. 

An example is a bicycle race where 4 people with 
completely different characteristics are given an identical 
bicycle. One person has a physical disability, one is taller 
than average and one is a child.

So, is the race equal despite all 4 people having the same 
bicycle? 

In this example, 3 out of the 4 people racing are using 
equipment that is not suitable for them.

Equity:
Equity is different to equality. Equity is where you make 
adjustments for individuals that are at a disadvantage so 
that everyone can participate equally to the best of their 
ability.

So, in the earlier example of a bicycle race, the bicycles 
are adjusted so that no one is at a disadvantage. The 
disabled person has a modified bicycle, the tall person has 
a larger bicycle and the child has a smaller bicycle.

This levels the playing field so that everyone has a fair 
chance at winning based on their needs.
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Part 1: Equity vs equality I 28 mins

1. Explain (7 mins):   Equality vs equity

 

What is equal is not always fair.

While they have two entirely different meanings, equity and equality work together and cannot be achieved without the 
other. Understanding the difference between the two brings us one step closer to achieving equality as the outcome.

This means that for the world to reach a place where everything is fair, just, and equal, we need to prioritise equity. 
Equity is a tool to help us achieve equality. This involves making sure people who are at a disadvantage get the help 
they need to have a fair chance. 

2. Activity (5 mins): Class questions: 

Q: Imagine you were handing out football boots to a team. What would be an equal way of handing out boots to each 
player and what would be an equitable way of doing it?
A: An equal way would be giving the same size of boots to all the players without thinking about their feet size. 
An equitable way would be giving the players boots based on their shoe sizes. If someone has a physical disability, such 
as having one leg, maybe offering crutches.

Q: Imagine that you owned your own company and you had to decide how to pay your staff. What would be an equal 
way of paying staff and what would be an equitable way?
A: An equal way would be paying the same salary, benefits and rewards to all the employees irrespective of the 
difference in their work performance. 
An equitable way would be different salaries, benefits and rewards to the employees as per their work performance, 
expertise and specialty. You might also still pay people who are off sick or who need to take time off to get medical 
treatment.
 
Q: If I gave a rich person and a poor person each £100 that would that be an example of equality or equity?
A: Equality since I gave both the same amount of money.

Q: If I gave the rich person £100 and the poor person £200, would that be more equitable?
A: Yes



3. Activity (10 mins): In pairs using ‘Equality, equity & diversity worksheet 1’
• Why does the difference between equity and equality matter?
• What are some other real-life examples of equity and equality?
• How are equality and equity related to fairness? In school, sports, society, etc.?
• Are there other ways to achieve fairness besides equity and equality? (I.e. by changing the system or process)

4. Whole class activity (5 mins)
Ask the class to share some of their answers.

5. Summary (1 min):
Equity and equality are not the same.
Equality means everyone is treated the same exact way, regardless of differences they have.
Equity means everyone is provided with what they need to succeed.
Equity is the way to reach equality. Equality is the end goal. 

Part 2: Inequality & privilege I 30 mins

1. Inequality & privilege (5 mins)
Watch: ‘Equal opportunity? Different starting lines’ video (https://youtu.be/PJAgPF5FNTQ)

2. Review video (2 mins):
The video mentions the following life privileges which have nothing to do with any choices people make:
• Both of your parents are still married
• Grew up with a father figure
• Had access to a private education
• Access to a free tutor
• Never had to worry about your mobile phone being shut off
• Never had to help your parent(s)/guardian(s) with bills
• Never had to worry where your next meal coming from

One person’s privilege can be another person’s obstacle.

3. Paired activity (10 mins): using ‘Equality, equity & diversity worksheet 2’
In pairs, ask the students to consider the following...

1. Imagine you are applying for your first job. You are from an ethnic minority background and have a non-British 
sounding surname. The company you’re applying to has a small number of employees who are ethnic minorities (less 
than the general population). How might that affect your motivation to apply?
Example answers:
• Worried about racial bias (being disadvantaged because of unconscious bias or racism)
• English not a first language which might make it difficult to understand spoken interview questions
• Worried about not fitting in / feeling like you’re not worthy to be in that environment (known as ‘imposter syndrome’)

2. Imagine you are the first person in your family to go to university or to secure an apprenticeship. Name 3 obstacles 
that a person might face when trying to get into university/apprenticeship/first job.
Example answers:
• Where you live (the work or learning opportunities available in your area)
• Household income – to pay for higher education without building up debt
• If you have ever tried to change your speech or mannerisms to fit in

3. Name one way a person can use their own privilege for good.
Example answer:
• Speaking up for people who are disadvantaged 

3. Whole class activity (5 mins)
Ask the class to share some of their answers.

4. Conclusion (8 mins):
• We all face different obstacles in life which may affect our ability to achieve our goals. What might be an obstacle for 

one person could be a privilege to another. The important thing is to recognise both the obstacles and privileges we 
have so that we can learn from them and create a more equitable environment, or even better, one with justice for all.

• Equity is a tool to achieve equality. Equity and equality work together. 
• Inequality and inequity affect nearly all the United Nations’ Global Goals (https://sdgs.un.org/goals).
• Loop back to original aims & ask students for one thing they have learnt during today’s session.
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WORKSHEET 1

Why does the difference between equity and 
equality matter?

What are some other real-life examples of equity 
and equality?

How are equality and equity related to fairness? In 
school, sports, society, etc.?

Are there other ways to achieve fairness besides 
equity and equality?
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Imagine you are applying for your first job. You are from an ethnic minority background and have a non-British 
sounding surname. The company you’re applying to has a small number of employees who are ethnic minorities 
(less than the general population). How might that affect your motivation to apply?

Imagine you are the first person in your family to go to university or to secure an apprenticeship. Name 3 obstacles 
that a person might face when trying to get into university/apprenticeship/first job.

Name one way a person can use their own privilege for good.

WORKSHEET 2
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